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HRM3 Asia Founder/Managing Director — Mr. LEADING HR

Harold Kwan awarded “Leading HR ENTREPRENEUR AWARD
Entrepreneur — Special Mention” by the S o
Singapore Human Resources Institute (SHRI) HARBLEFKOIAIEETE CHEONC‘"'
during the recent SHRI HR Awards 2006. s

{SPECIAL MENTION)

HRM3 Asia was recently recognised and given special
mention by the Singapore Human Resources Institute
(SHRI) during the Singapore HR Awards 2006 for its
contribution to the HR profession and industry when our
Founder and Managing Director Mr. Harold Kwan was
awarded the “Leading HR Entrepreneur — With Special o
Mention. Sﬂ_lﬁ_
Re-launched in 2005 (last held in 1997), The Singapore
HR Awards 2006 serves to recognise and reward
extensive efforts and creativity in an organisation’s HR
programmes, as well as individual’s worthy and
promising contributions to the HR profession and for
making their mark in the industry.

In addition, Harold was one out of only three individual award recipients. It is indeed an
honour for HRM3 Asia to be recognised by SHRI for such a prestigious award. Since
incorporation in year 2000, HRM3 Asia has been a strong advocator for the Human
Resource profession and has always been at the forefront of HR management practices.
Based in Singapore, HRM3 Asia has supported multinational clients in the Asia Pacific
region with well-established strategic alliances in Asia, Australia, USA and Europe. This has
positioned the company well in managing more growth in the Asian region within the next 2-3
years.

Established in 2000, HRM3 Asia is a HR consulting firm providing executive search, rightsizing
planning & outplacement, organization effectiveness facilitation, executive coaching & HR
outsourcing/partnership services.

More About The Singapore HR Awards

Created by SHRI, the Awards honour and recognise individuals and organisations that have
made significant contributions in enhancing people and human capital management and
development. It provides a platform for the HR fraternity and professionals to come together
and celebrate their achievements as a community, showcasing leading HR ideas, practices
and programmes and building a sense of shared identity and purpose as well.

Objectives of the awards:

e To demonstrate the critical role of HR to businesses and people excellence

e To learn, share and nurture good HR practices and ideas that add value and
enhance productivity

e To showcase leading HR programmes and initiatives, organisations and HR
professionals

e Toraise the standard of HR practices and people management — critical for
determining Singapore’s economic progress, and for raising quality workplace and
overall standard of living in Singapore

e To meet the objectives of increasing and enhancing Singapore’s talents through the
creation of a vibrant human capital industry
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